Benefits of Membership Membership Categories

Ontario
Healthy
Workplace
Coalition

- Increasing your organization’s profile as
a leader in the development of healthy
workplace

- Receiving regular newsletter updates

- Providing opportunities for partnership
among members

- Becoming part of a movement to advance Supporting

comprehensive workplace health in Ontario. comprehensive

workplace health
in Ontario

Our Stakeholders
Vision
All Ontario workplaces will:

e value employee mental, physical, and
psychosocial health as fundamental to
organizational success and

e adopt and implement a comprehensive
approach to healthy workplace as an
integral part of their business strategy
and operations.

Our Membership

Our membership is open to any interested
workplace health stakeholder.
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For information on the OHWC or
to join, please visit our Web site:

www.ohwc.ca

WHO WE ARE

The Ontario Healthy Workplace Coalition is:
- An incorporated, not-for-profit body

- Serving as a unifying structure across
the province

- Helping to facilitate communication
among workplace health stakeholders

- Coordinating resources to address
duplication and gaps

- Promoting the importance of using a
comprehensive approach to create
healthy and safe workplaces in Ontario

OUR MISSION

The purpose of the Ontario Healthy Workplace
Coalition is to:

1. Advance our common vision for workplace
health.

2. Provide support to Ontario workplace health
stakeholders in striving to attain this vision.

3. Collaborate on consistent messaging,
training, advocacy, and sharing of resources
and best practices for workplace health
stakeholders.
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OUR LONG-TERM GOALS

- A comprehensive and sustainable
Government of Ontario healthy
workplace strategy will exist in Ontario.

- There will be optimal collaboration that
is coordinated, well-resourced, efficient
and effective, among a growing
membership of stakeholders and partners,
in order to strengthen the implementation
of comprehensive workplace health (CWH)
in Ontario.




